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Monday, Feb. 20 Is President’s Day  
No School  

Lunes 20 de febrero—Día del presidente 

2 20 ，  

Parent-Principal Chat on Friday, Jan. 20 
Join us on Friday, Jan. 20, in room 109 (MEEP), from 
8:15 to 9:00 a.m. This is a great chance to hear from 
Ms. Parrott, meet other parents, and have your 
questions answered. Refreshments served. Younger 
kids are welcome.  

Parent Lucy Pozzoni has overseen the coffee and 
treats for this event in the past, but her family has just 
moved. Are you interested in coordinating the 
goodies? Contact volunteer coordinator Katie 
Handelman at 920-9593 or poppy3@jps.net. 

_____________________________________________________________ 

2006 Read-a-thon Is Here 
By Lourdes Garcia, Read-a-thon Chair 

The Spring Read-a-thon will be introduced to your 
children in their classrooms the week of February 
13th. Information packets on the program will be 
going home in the February 15th Wednesday 
envelope, please remember to ask your child for the 
packet. Our goal this year is to raise $11,000 towards 
our school’s poetry curriculum. The Read-a-thon is a 
deeply gratifying way for your child to directly raise 
money for the school; 100% of the proceeds benefit 
the school and contributions are tax-deductible. 

Below is a brief summary of relevant dates: 

●Feb. 12-15: Read-a-thon is introduced in classrooms 

●Feb. 15: Information packet goes home in Wed. 
envelope 

●Feb. 15-Mar. 1: Kids read and solicit pledges for 
their reading from friends and family.  

●Mar. 2: Forms and money are due. 

If you have any questions please contact: Lourdes 
Garcia at (510) 883-1521 or lgarcia@gdesarch.com 
or Leslie Thorndike at 821-1094 or 
leslie@thorndiketravel.net. 

 

 

Featured Staff Member: Marcia Parrott 
Interview by Amy O’Hair 

The Gazette is pleased to feature an extended interview with our 
principal, Marcia Parrott, who is retiring at the end of this school 
year. This is the first of three parts. Look for the second 
installment in the Feb. 22 issue. 

First, can you tell me one thing that’s been a high point of this First, can you tell me one thing that’s been a high point of this First, can you tell me one thing that’s been a high point of this First, can you tell me one thing that’s been a high point of this 
school year so far?school year so far?school year so far?school year so far?    

I’m really excited about the kindergarten yard. As we move 
towards finishing that, we keep running into paperwork glitches, 
but we’re staying on top of it, making sure it really happens this 
year. The district is committed to helping us work this out. 

I think the other thing is Sports4Kids. It’s starting to make a real 
difference on the yard, because it impacts kindergarten through 
fifth grade. It’s also creating opportunities for the kids to take on 
responsibilities, like being junior coaches. 

You work very hard, as anyone can see. What things make that You work very hard, as anyone can see. What things make that You work very hard, as anyone can see. What things make that You work very hard, as anyone can see. What things make that 
hard work most worthwhile to you? hard work most worthwhile to you? hard work most worthwhile to you? hard work most worthwhile to you?     

For me, it’s always been about the kids—doing the best we can do 
for them, providing the best opportunities and experiences. What 
pays off for me is getting into the classrooms and seeing what 
they’re doing, talking with them about it. Seeing those “Ah-ha”s go 
off in their heads—that makes it worthwhile. 

Getting into the classrooms helps me—after all of the paperwork, 
the meetings, the planning—to see that it’s worth every second, 
and those kids are happy, challenged, and engaged.  

How many years have you been here?How many years have you been here?How many years have you been here?How many years have you been here?    

This is my seventh year. 

HowHowHowHow did you come to be Miraloma’s principal? did you come to be Miraloma’s principal? did you come to be Miraloma’s principal? did you come to be Miraloma’s principal?    

I was the assistant principal at Claire Lilienthal for one year, and 
then this position opened up, when the principal here retired.  
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[Featured Staff: Marcia Parrott, cont’d][Featured Staff: Marcia Parrott, cont’d][Featured Staff: Marcia Parrott, cont’d][Featured Staff: Marcia Parrott, cont’d]     A lot of times when a 
position opens up, an administrator is assigned to the school for 
one year, and then they go through the interview process. I 
thought this opportunity at Miraloma was really important, 
because the interview process with parents and teachers was 
actually happening right at the beginning. That’s the way I wanted 
it. I wanted to be selected by the teacher and parent groups rather 
than being assigned and then having to work out that whole 
introductory process from a cold start. 

Later I heard that the fact that I had worked downtown [in district 
administration] was important to the selection committee. They 
thought it was key that I had that network of resources to draw on. 
They had already started to see the need for that, and they 
thought I’d be able to draw on that network. And I certainly did, at 
the beginning, and I continue to. 

What was your vision for the school when you arrived?What was your vision for the school when you arrived?What was your vision for the school when you arrived?What was your vision for the school when you arrived?    

A cohesive unit—a family—that works together for the purpose of 
making sure the students have the best experience they can here. 
My background is in early childhood education, and I’d done 
extensive staff development as it relates to “whole child.” I’ve 
always kept that approach in mind—the balance of elements kids 
need in their lives—including social, emotional, and physical 
development, academics, and the arts. All those things benefit the 
individual child. I believe that the academics come easier when 
you balance out the child’s education, so they feel confident in 
many areas of their world. 

Ultimately, I hope we create people coming out of here who are 
motivated to be lifelong learners. We can teach them how to 
read—but will they pick up a book and read on their own as an 
adult, and be a real participant in the world? When you think 
about it, what skills can we give kids that will help them in five or 
ten years? Look at all the changes that have happened just in the 
last five or ten years.  

So the question is, if you teach them particular information, of 
what value is it going to be to them? Or is it skills like being able to 
adapt, to be flexible, and to work as a team that will lead them 
into adulthood? The changes will only accelerate. Being lifelong 
learners is the essential element that I hope we can nurture in 
them. 

What strengths and problems did you find when you arrived?What strengths and problems did you find when you arrived?What strengths and problems did you find when you arrived?What strengths and problems did you find when you arrived?    

I saw the teachers were working hard here. Certainly I thought the 
plant—the building and grounds—was impressive, and offered 
wonderful opportunities. The way the space was laid out, and the 
lack of bungalows in the yard. I wanted to make sure we made 
good use of that for the kids. 

One thing that happened my first year was the test scores went 
down. The API dropped 81 points. It was a big wakeup call. The 
demographics had just changed dramatically. The kids who lived 
in the neighborhood had just graduated, and now we had four 
buses of kids coming in. We needed to review how we taught. 
Many of the teachers taught using whole-group direct instruction. 
The instruction was along the lines of: I’ve given you the 
information, now it’s up to you to show me that you learned it. 

The test scores were a shock to all of us—and yet I saw it as an 
opportunity. I thought that with staff development, we could really 
get to the essence of this. So in conversation with those teachers, 
I asked: How are those kids doing individually? Are you really 
meeting their needs? The answers varied.  

We needed to do some things differently. First we needed to 
assess each child individually and start grouping them according 
to skill development. Just doing assessments took time, and the 
teachers weren’t used to doing that. And we needed to get into a 
different way of teaching.  

You have to set up your classroom differently, such as having 
areas—“centers”—so you can teach a small group out, while the 

other kids are engaged. That was a big change in thinking and 
philosophy in teaching that started then, and has continued. 
That’s the way we operate here. 

What was the most rewarding aspect of your first few years here?What was the most rewarding aspect of your first few years here?What was the most rewarding aspect of your first few years here?What was the most rewarding aspect of your first few years here?    

I would say it was the parents who volunteered initially. The PTA 
had just disbanded the year I arrived—the parents who had been 
involved in that left as their children graduated. Nobody was 
willing to continue with the PTA.  

So I drew in a few parents, saying that I needed help. We wanted 
to continue the same activities that were always done here, like 
the Holiday Potluck Dinner. But some things had to change. The 
previous principal had actually hired someone to help at the 
school as community liaison, and she was also a caterer. That 
dinner wasn’t a potluck! Everything was prepared for the families—
the turkey, the ham, all the trimmings. We wanted to keep the 
tradition going, so we figured out that now we’d have to have it as 
a potluck.  

Just to have those few parents get in there and roll up their 
sleeves at the beginning—that was important. The next year we 
had a core group of about ten. It was slow going, but now it’s 
evolved. To turn that corner was really important. This couldn’t 
have happened without the parents’ support. 

How have your challenges changHow have your challenges changHow have your challenges changHow have your challenges changed over the years you’ve been ed over the years you’ve been ed over the years you’ve been ed over the years you’ve been 
here?here?here?here?    

With all that parent help coming in, we had to figure out a system 
by which to determine priorities, and to stay focused on the 
ultimate goal, improving the students’ learning.  

Working to create a functioning school site council was one 
element. As the parent group evolved, it became a PTA. The 
question was how to align everybody with the same purpose and 
goals, and to be clear about each of our roles in the process. 
People came in with ideas, and we certainly wanted to hear about 
them, the cost, and the effort it was going to take, who was going 
to oversee it, and so on.  

This evolved into presenting proposals for new projects, relating 
these to our school’s Academic Plan, surveying staff and parents, 
and coming to a consensus.  

It may be a slow process, but it has provided a base, a structure in 
which to operate. Things are starting to work better.  

What are you most proud of having done during your time here?What are you most proud of having done during your time here?What are you most proud of having done during your time here?What are you most proud of having done during your time here?  

The quality of the students’ education has, in my opinion, 
dramatically improved. We have had a turnover in staff during the 
past seven years. In selecting in new teachers, we established an 
interview process with a committee of teachers and parents. The 
teacher being interviewed needed to demonstrate a lesson, so we 
could see her/his style, to see if it’s going to fit in. We asked about 
parent involvement in the classrooms and team planning—we 
were looking for teachers we thought would work best here.  

Staff development is an important part of the equation, which 
came through grant writing and other opportunities. We’ve had 
the Bay Area Writing Project, and math seminars with Professor 
Wu from UC Berkeley, to name two. Teachers have also taken 
courses on their own. That’s how Dr. Wu got involved with 
Miraloma—some of our teachers were taking math teacher 
training over at Berkeley, and then the funding from the state 
ended. We wanted to bring him here, and he wanted to work with 
our school.  

Having student teachers here is critical—from New College, San 
Francisco State, and USF. They team-teach with our teachers and 
bring in new ideas. Some of those student teachers have become 
teachers at our school.  

To be continued in the Feb. 22 issue. Read how Ms. Parrott got To be continued in the Feb. 22 issue. Read how Ms. Parrott got To be continued in the Feb. 22 issue. Read how Ms. Parrott got To be continued in the Feb. 22 issue. Read how Ms. Parrott got 
her start in education, her early experiences, and whather start in education, her early experiences, and whather start in education, her early experiences, and whather start in education, her early experiences, and what it really  it really  it really  it really 
takes to be a principal.takes to be a principal.takes to be a principal.takes to be a principal.    
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Room 100: Ants in the House 
Ms. Shivers’ second graders have been studying ants. Here is 
some of their work. Text by Ms. Shivers. 

We have been completing a study of ants and their habitats. The 
project used many of the skills that we learned this year. After 
reading the story “Ants,” each student created informative 
diagrams about ant facts, using watercolors, ink, rice, cotton, and 
leaves.  

Students then branched out to create stories using ants as 
characters and writing step-by-step directions for how they 
created the diagrams. Students also researched the body 
structure of ants, as well as different types of anthills and where 
in the world they can be found. Here are a few examples of the 
work the students did. 

__________________________________________________ 

Steps to Make an AnthillSteps to Make an AnthillSteps to Make an AnthillSteps to Make an Anthill    

By Kali Rose Kecskemeti and Judy Yu 

Step 1. Draw with a pencil 

Step 2. Paint with the paintbrush. 

Step 3. Let it dry. 

Step 4. Glue rice for larvae and also use leaves. 

Step 5. Stamp ants on the paper with an eraser. 

Step 6. Look at your artwork, it’s beautiful! 

_________________________________________ 

The Ant StoryThe Ant StoryThe Ant StoryThe Ant Story    

By Nina Guevara 

One day Queen Gabriella 
told Marly Ant to get her 
workers to collect food, but 
did they go? Yes! And they 
set off to the jungle. While 
they were walking, they 
saw a dead black beetle for 
food. They carried the 
beetle back to the colony. 
“Thank you!” said the 
queen. THE END 

Nina’s title page shown right. 

 

 
Diagram by Carter Hartsough 

 

Diagram by Max Lazarus 

 

Diagram by Stephen Zhou 

 

Featured Volunteer 
Interview by Leslie Kirk 
Campbell 

NameNameNameName: NaNoshka Johnson 

Children at Miraloma:Children at Miraloma:Children at Miraloma:Children at Miraloma: Miles 
Johnson, first grade, in Ms. 
Kelley’s class 

Favorite thing about Miraloma:Favorite thing about Miraloma:Favorite thing about Miraloma:Favorite thing about Miraloma: 
My number-one favorite is Ms. 
Parrott. After looking at 20 
different schools, she was a 
key factor in our choosing 
Miraloma. What she has done 
for the school and the spirit 
she’s brought here will live beyond her time. I’m also impressed 
with the diverse community and the huge amount of parent 
involvement. We’ve created a wonderful, well-rounded, and 
balanced environment for the students. 

How she volunteers at Miraloma:How she volunteers at Miraloma:How she volunteers at Miraloma:How she volunteers at Miraloma: I like going on field trips when I 
can but my main focus has been on technology infrastructure. 
Last year I helped the PTA develop a Miraloma website and helped 
the Site Council spearhead the electronic parent survey. As a 
member of the Site Council, I am the point person for 
communicating with the school district regarding SSC participation 
in the selection process for Ms. Parrott’s replacement. I have been 
working with the Technology Committee to standardize equipment 
and log-on concepts for students and to make the computer lab 
more useable. I also do school enrollment         [Cont’d next page] 
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outreach to gay and lesbian families through the Our Family 
Coalition.  

Best part about volunteering:Best part about volunteering:Best part about volunteering:Best part about volunteering: The results! It’s all about making 
sure the environment is where my son needs to be. The more I put 
into it, the more he gets out of it. There are so many ways people 
can come to the plate, to offer their expertise and make a 
difference. 

Impact volunteering has on your childImpact volunteering has on your childImpact volunteering has on your childImpact volunteering has on your child: Miles is a very creative, 
artistic guy. I’m not. Being at the school, knowing about the art 
carts, for example, helps me be more sensitive to his needs and 
adds value to the conversation we can have at home. Plus it’s 
good for Marla and I to know the other parents and the kids in 
Miles’s classroom. Miles appreciates that we are around the 
school and that his peers know who we are. 

Advice to parents about volunteering:Advice to parents about volunteering:Advice to parents about volunteering:Advice to parents about volunteering: Just jump in and get 
involved. We all have expertise that lies untapped and the school 
needs it all. 

Other interests:Other interests:Other interests:Other interests: I love my work. I’ve been morphing my event 
registration business so that it can deal with inequities around 
homelessness, an issue I care very much about. I also enjoy 
travel. Spending time with family and friends has become more 
important these days.  

Are you interested in volunteering, but don’t know where to 
start? Contact Katie Handelman, volunteer coordinator, at 
920-9593 or poppy3@jps.net 

Demostración del talento—Para los adultos 
Estamos encantados de tener un amplio espectro de artistas 
talentosos entre los adultos (padres, los abuelos y los maestros) 
entre la Comunidad de Miraloma. El domingo, 12 de marzo, a las 
2 de la tarde es la fecha para tener una Exposición del Talento 
que representa cualquier adulto que esta interesado a compartir 
sus talentos con el resto de la comunidad. La Exposición será en 
el auditorio de la escuela. Hemos escogido un tiempo de la tarde 
para que los niños puedan gozar el acontecimiento. ¡El cuidado 
de niños no se proporcionará -- traigan sus niños!  

Nosotros ya hemos planeado un quinteto de capella, una banda 
de música rock, una banda de música blue grass, un dúo de 
flauta y piano, el solo de piano, y una ópera ligera. Sus talentos 
están bienvenidos. ¡Los poetas, cómicos, los músicos -- yo les pido 
que consideren participar! Por favor déjenme saber por correo 
electrónico: LoriLack@pacbell.net O por teléfono: 333-5995. 

    --------     
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LoriLack@pacbell.net : 333-5995. 

Grounds Committee Seeking New Members 
By September Jarrett, Grounds Committee Chair 

Passionate about play? Keen on greening? Want to improve our 
kids school day? Then consider joining the Miraloma Grounds 
Committee in order to develop improvement plans for our school's 
outdoor areas and buildings.  

The Committee has actively worked on the kinder yard for quite 
some time, and will now be focusing its efforts on plans to 
improve the lower and upper yard, as well as exploring ways to 
improve our gymnasium.  

We meet monthly on the third Tuesday of the month from 6:30 to 
8:00 p.m. in the library and do work by e-mail between 
meetings. This Committee is a good fit for working parents, and 
for those who have some interest or skills in design, construction, 
project management, fundraising or child development. The 
Committee would also love participation by an upper-grade 
teacher. Please contact Sara Vellve at spwk1965@yahoo.com or 
September Jarrett at septemberjarrett@sbcglobal.net and mark 
your calendar for the next meeting on Feb. 21! 

Fresh Adjectives from the Garden…. 

 
 

___________________ 

Submissions. Submissions. Submissions. Submissions. The Gazette 
welcomes submissions 
from all members of the 
community. The next 
deadline is Thursday, Feb. 
16, 1 p.m. The next issue 
is Wednesday, Feb. 22. 
Submissions are subject 
to approval by the school 
administration.  

Contact Amy O’Hair, 
editor, at amy@ohair-
sherman.com or 334-
5154. 

Photos by Amy O’Hair. Photos by Amy O’Hair. Photos by Amy O’Hair. Photos by Amy O’Hair.     

Proofreading by Caroline Pincus. Proofreading by Caroline Pincus. Proofreading by Caroline Pincus. Proofreading by Caroline Pincus.     

 

Wed. Feb. 8 Thur. Feb. 9 Fri. Feb. 10 Sat. Feb. 11  

 
    

Mon. Feb. 13 Tue. Feb. 14 Wed. Feb. 15 Thur. Feb. 16 Fri. Feb. 17 Sat Feb. 18 

   Gazette Deadline, 1pm Spirit Day—Careers  

Mon. Feb. 20 Tue. Feb. 21 Wed. Feb. 22 Thur. Feb. 23 Fri. Feb. 24 Sat Feb. 25 

Presidents’ Day 
NO SCHOOL 

  

Next Gazette Issue 
 

 

Parent-Principal Chat 
8:15-9am Room 109 

 


